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Golf Ball Drop For CASA Planned

The Southeast CASA
(Court-Appointed Spe-
cial Advocates) Program
is hosting The Golf Ball
Drop for CASA fundrais-
er near Riverside Park
on Saturday, August 22
at 4:00 p.m., as a part of
Riverboat Days 2015.

Southeast CASA is
a 501 ¢ (3) non-profit
organization, providing
advocacy services for
abused and neglected
children from Yankton,
Clay, and Bon Homme
Counties who are
involved in the foster
care and family court
systems. CASA’s highly-
trained volunteers ad-
vocate for the children
in these difficult situations, providing each child with a voice in
Court. Our mission is to ensure that the best interests of a child
are promoted as the Court determines where the child will
have a safe, permanent home.

The Golf Ball Drop for CASA has 2,000 individually num-
bered golf balls which will be dropped from an extended fire
truck ladder onto the grassy area east of the water treatment
plant. Raffle tickets corresponding to the golf balls will be sold
for $5 each or 5/$20. There are 17 chances to win $100, and one
chance to win $500! Ticket holders do not need to be present
to win.

A children’s activity takes place following the measure-
ments. Kids will pick up as many golf balls as they can, each
earning a prize for their help. CASA will weigh each bag, and a
larger prize will go to the child in each category who gathers
the most balls.

As a local non-profit organization, Southeast CASA relies on
local support to help every child who needs a CASA advocate.
You can provide CASA services for abused and neglected
children through your participation in this fun activity! To
purchase your raffle tickets, please contact the Southeast CASA
Program at 605-760-4825 or 605-929-5126.
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Esping Resigns From Vermillion School Board

BY SHAUNA MARLETTE

shauna.marlette@plaintalk.net

The Vermillion School
Board, which reorganized
just last month, is losing one
of its members.

Board president Chris
Esping announced that due
to her family’s upcoming
relocation to Sioux Falls, she
is forced to resign from the
board.

Her resignation creates
an opening on the board
which will require an ap-
pointment of a local citizen
to fill the one year remaining
on her term.

Esping said she knows
of a few people who have
expressed interest and is
very sure that the board will
continue to provide strong
leadership for the school
district.

Superintendent Dr. Mark
Froke introduced the dis-
trict’s new special services
director at the meeting.

“I would like to introduce
Dawn Worth as special
services director for the
district,” said Froke. “She
has previously been a
special education teacher, a
regular classroom teacher, a
principal, a teacher trainer
for a cooperative and most
recently an official at the
state Department of Educa-
tion in the special educa-
tion division. [ would like to
welcome her.

“I'have come a long path
that has built to where
am today,” Worth said. “I
have met quite a few of the
teachers and look forward
to working with the district.
If you have questions please
call me.”

During the meeting the
board also heard a report
from Mike Hubbard of
Johnson Controls on the
progress of the high school
renovation.

He said while there
have been a few delays in
projects, the building will be
ready for classes to begin on
Aug. 19.

The board also approved
changes to the high school
attendance policy during the
meeting.

Wording changes specific
to unexcused absences have
been made to give adminis-
trators and teachers more
leeway in different situa-
tions.

Principal Curt Cameron
told the board the current
policy saying that any un-
excused absence will result
in a grade of “0” for work
missed during the absence
did not give the teach-
ers a chance to work with
students.

He said there are situa-
tion that require teachers to
work with students using the
example of student whose
home he went to and found
the parents passed out and
the child still asleep. In that

situation, he said he hoped
that he would be able to
work with the student and
not force teachers to give
the ‘devastating’ grade of a
zero, which is almost impos-
sible to recover from.

After discussions, the
board approved the change
in wording with Doug Peter-
son abstaining.

Peterson said he had
issues with making a policy
more lenient when the board
had just approved a change
to the employee policy
regarding absences.

The change he was refer-
ring to was in the classified
staff handbook, where em-
ployees will now be notified
by email if they have missed
a punch. They will also be
allowed four missed punches
before any disciplinary ac-
tion will be taken.

Other business at the
meeting included:

* Areport on the auxil-
iary gym floor at the high
school. Due to water damage
sustained earlier this year,
the district has been trying
to dry out the floor. Howev-
er, the floor has been warp-
ing. Per a recommendation
from the district’s insurance
company, air is going to be
forced under the boards of
the floor to try to minimize
the warping and dry the
floor completely.

It was noted that there
is skepticism that this will
work and that the floor is

HELP WANTED

used for regulation bas-
ketball games when there
are double headers hosted
by the school. The board
stated if the floor is warped
it could affect the games. Dr.
Froke said that he will try to
expedite the process and if
needed attempt to get the
warped portion of the floor
repaired before needed for
sports.

¢ Approved the USD Head
Start agreement for the year;

¢ Approved four open
enrollment applications;

¢ Approved new clas-
sified staff agreements
including: Joel Gonzalez,
VMS Custodian; Valerie Punt,
night time custodian; Lexie
Madison, special education
assistant at Jolley; Ryan
McFarland, special educa-
tion assistant at the Middle
School; Todd Stephens,
special education assistant
at the high school; Dakota
Taylor, special education
assistant at the high school;
and, Christian Hagen, middle
school wrestling coach.

¢ Approved the hiring of
Beyond School Adventures
staff;

¢ Approved the resigna-
tion of Josh Jorgensen as
debate coach for the upcom-
ing year.

The next meeting of the
Vermillion School Board is
scheduled for Sept. 14 at the
Al Neuharth Media Center on
the USD campus.
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1335  Other Employment
CLASS-A CDL Regional Driv- Employment
er. Good home time. Great Wanted:

Accountant for local tax
and audit practice. Farm
and small business clients.
Experience preferred but

pay and benefits. Matching
401k. Bonuses and tax free
money. No touch freight. Expe-
rience needed. Call Scott 507-

437-9905. Apply on-line | not required. Contact William

Www_mcfgﬂ_com (MCN) J. Bachmeier at Kohlman,
Bierschbach & Anderson,

Harvest drivers needed |LLP, CPA's, 210 East Grand

September through November, | Crossing, Mobridge, SD

Marsh Farms, Hartington, NE. ]| 57601.

Call 402-841-4435 or 402-841-

3792.

I www.broadcasteronline.com . 1335  Other Employment
Newcastle NE Caregivers

needed to assist nice client

Please Recycle!

with housekeeping, meals, light

Iwww.broadcasteronline.com. personal care, etc. Monday
through Friday 8 hours per
day or some Saturdays.

$9.50/hour plus hiring bonus!
Call Caretech 1-800-991-7006.

Please Recycle!

Y
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e Lunch Servers ¢ Event Staff

¢ Line Cooks ¢ Hosts

/ ' Please apply in person. \
GRILL 1607 E. Hwy 50

\_

Yankton, SD 57078 -

LEWANTED -

A

Seeking an Individual with Abilities in:
*Receiving and stocking merchandise

*Delivery of building materials

*Some computer skills

*Willingness to learn about building materials
*Developing good customer relationships

PICK UP APPLICATION AT:

HERREN SCHEMPP BUILDING SUPPLY
1000 West Cherry, P.O.Box 451
Vermillion, South Dakota 57069

Must be 18 years of age
and have a clean driving record.

Drug testing required.

%

Phone 605-624-2058
WWW.HERRENSCHEMPP.COM

Part time Dietary Aide
(24 hours per week)

Assists with food prep, as-
sists in bakery, serving food,
washing dishes, pots & pans
and cleaning. Dietary expe-
rience helpful.

Includes rotating weekends
and holidays. High school
grad or equivalent. Benefits
available.
Apply at Sacred Heart
Monastery:
1005 W 8th Street

Yankton SD 605-668-6284

Please Recycle!

Wakonda
Heritage Manor

Averarr

DIRECTOR OF
NURSING

is directly responsible
to the Administrator and
shall provide a high stan-
dard of care within sound
economic guidelines to
residents by planning,
directing, delegating, im-
plementing, coordinating,
and evaluating care deliv-
ery and personnel giving
the care. To promote and
coordinate harmonious
relationships among
personnel supervised
medical staff, residents,
and family members.
Certification required,
license required,
RN required, 3 years

of experience.

Interested candidates
please call Sadie at
605-267-2081 or go

online to avera.org and

fill out an application

JOB FAIR

Thursday, August 20th
Time: 1:00 p.m. - 5:00 p.m.

$50 sign on
bonus

‘inc.net

Advance Services

Now hiring full time and
part time warehouse workers
(1st and 2nd shift)

~ Location:
€» POLARIS
1997 Polaris Parkway
Vermillion, SD 57069

LETZKY

MPLEMENT
Yankton, SD ~ Since 1962

WE ARE EXPANDING!

Experienced Farm Equipment Service
Technicians & additional staff needed at growing
Southeast South Dakota New Holland Dealer

Positions Available Include:

* Service Technician

* Service Clerk/Warranty Writer

* Assembly, General Repair, Etc...
Excellent Wages (DOE), Full Benefits, 401K

605-665-3872 ~ 53 YEARS IN BUSINESS ~
Send Resume to: sales@koletzkyimplement.com

Y% NEW HOLLAND

AGRICULTURE

Kathy Braaten

MtronPTI

1703 east Hwy 50
Yankton SD, 57078
(605)-260-1232
kbraaten@mtronpti.com

M/{;’}n PTI

...when timing matters

MtronPTI is now accepting applications for

the following full time position:
Production Master Scheduler:
Seeking a dependable individual, that will plan and control
scheduling activities; balance production and inventory levels
with customer demand; interface with the sales department
to confirm delivery dates; interface with material procurement
team to expedite material shortages; and trouble shoot BOM’s
and Routes to ensure MRP planning is accurate.

MtronPTI offers a full benefit package including: Full Health
Care Package, Paid Time Off, Holiday Pay, and 401K

To apply please forward a resume and salary requirements to:

@unset Mano“
Avera

Sunset Manor Avera is now
accepting applications for the fol-
lowing positions to join our excel-
lent team of caring professionals:

Certified Nursing
Assistant
Part-time
& Full-time

positions available

RN/LPN
Charge Nurse
Full-time
night position

Housekeeping/
Laundry
Part-time

& Full-time
positions available.

Activity Assistant
Part-time
& Full-time
positions available.

For application materials
contact the Personnel Office at

Sunset Manor
Irene, S.D. at
(605) 263-3318
or apply online at

vaw.avera.org/careey

sapa:

Shaping the future

Sapa offers:

Quarterly Profit Sharing.

10 paid holidays

STOP
LOOK NO FURTHER!!

“One Company-One Voice”

$500 Sign-on Bonus

Sapa Extrusions Inc., Yankton, SD (World’s Leading Aluminum Extruder) has several
production positions available for qualified individuals who want to work a 4 days on 4
days off (12) hours a day shift schedule with overtime, and are able to lift up to 50# on a
regular basis. These positions are full time and include both night and day shift openings.

Competitive compensation package paid weekly.
$1.00 shift differential for nights.

Performance based merit increases every 3 months.
Excellent benefits package at an affordable cost for both single individuals and families.

Company paid life insurance, short and long term disability.

401K plan with Company participation
Company sponsored retirement plan (fully vested after three years of service)

If you are a hard working, dedicated person who wants
to work only sixteen days a month then come join us!

Interested candidates please apply in person and/or by mail:
Attn: Jane Larson, HR Mgr. 2500 Alumax Rd, Yankton, SD 57078
or email: Jane.Larson@sapagroup.com.

Sapa Extrusions North America is an Equal Opportunity Employer where all phases of employment are based strictly upon
the qualifications of the individual as related to the work requirements of the position. This policy is applied without regard to
race, sex, sexual orientation, gender identity, religion, national origin, ancestry, age, disability, veteran status, marital status
or any other category protected by law.




