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Daycare
Ordinance

The Daycare ordinance was
adopted in a close race winning by
only 62 votes.

Daycare providers had mixed
feelings regarding the adoption of the
day care registration ordinance.

“l am really happy that so many
people got out to vote,” said Laurie
Kruse, an in-home daycare operator.
“The citizens decided. It was close.
We got the message out there and
[ think that our community leader-
ship are ready to take on some of
the responsibilities of regulating the
daycares. This is an important issue.
[ think they did their homework and

Karen Hansen also runs a daycare
out of her home.

“We thought we did really good,”
she said. “We were a little disap-
pointed. We just wish we could have
gotten more providers on board.”

Hansen operates one of the two
in-home daycares in Vermillion which
are already registered, so the passing
of the ordinance will have no effect
on her daycare.

Hansen opposed the ordinance
because she felt it was simply not
needed.

“We'll just have to see what
happens in the next year,” she said.
“Hopefully now they aren’t going to
start changing things on it.”

Sarah Sherlock, director of the
Center for Children and Families, said
she is very happy with the level of
interest this vote has shown in the
care of children.

“I'was pleased that the folks in
Vermillion value the importance of

Vermillion were able to vote for it. |
think that was important for a lot of
people instead of it just being for city
council members. It was very close.
It shows that a lot of people care.”

Though some worry about the
future of the in-home daycares in
Vermillion, Sherlock isn’t concerned.

“It sounds like many of the home
daycare providers are already meet-
ing these standards,” she said. “I
think it's a positive thing if it means
improved health and safety stand-
ards for our kiddos.”

The regulations set forth in the
ordinance seem more than fair to
Sherlock.

“Compared to what we have to
go through, these are not asking a
lot,” she said. “I like that the city
is providing CPR training because
we're responsible for our staff to be
trained. Overall [ think it’s positive.
In general I think that anytime we can
improve the quality of care for young
children I think it’s for the better.”
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Morning Ladies Golf And Dominos Group

Good morning. This is July 1st.

Wow it snuck up on us!

NO GOLF? Right...no golf. We
had a down pour rain. That did
not stop the lovely ladies from
coming out and enjoying lunch
and dominoes.

There were 27 ladies today.
Edith Nelson and myself (Pat
Steckelberg) provided the des-
serts. Thanks Edith for the two
delicious treats you brought. [
took advantage of making Maxine
Rogers quick and so easy Pineap-
ple cake. It is delicious also.

Our drawing winners: $5
drawing-Joanne Tieman and
Mary Lou Christopherson.
Quarters-Gwen Orr, Agnes
Mockler, Ann Stewart (twice),

Kathy Prasek, Mary Bartles, Char
Brunick, Joyce Zimmerman, and
Barb Pratt.

Dominoes: There were 4
tables again. Love the turnout for
dominoes.

Rd 1-Darlene Engbrecht, Gwen
Orr, Mary Lou Christopherson,
and Anita White.

Rd 2-Barb Boone, Barb Pratt,
Pat Durkin, and Joanne Tieman.

Rd 3-Ann Stewart, Barb Pratt,
Pat Durkin, and Joanne Tieman.

Total score-Barb Boone, Jan
Chapman, Mary Lou Christopher-
son, and Rhoda Grant.

The more ladies the merrier!
Not too late to come out to the
Bluffs.
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are ready to take on the task.”
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Craig HomeCare is a pediatric home health
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days & nights for a client in Newcastle, NE
Apply online at www.craighomecare.com
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TruXedo, Inc, a successful and well-respected company in the automo-
tive/manufacturing industry is currently seeking a Buyer to join our
team. The Buyer will be responsible for the day to day purchasing
functions and activities. Flexibility, adaptability and ability to work
in a fast paced environment while delivering quality work are key
attributes of this individual.

Required Education, Knowledge & Skills:

¢ High school diploma or GED required & 1-3 years related
experience

¢ Exceptional interpersonal and communication skills

¢ Understanding of inventory management

¢ Analytical and math skills required

e Positive attitude, works well in a cross functional team

new hire bonus for
CNA and RN/LPN’s

Competitive starting
pay for CNA with
excellent benefits

Call Today! 624-4429

Family 1st Dental
Now Hiring Full Time Dentist

Are you an outgoing, self-motivated dentist looking for a new dental home, where you can
provide patients high-quality dental care in a well-established practice within
a network of dental professionals?

Drug-Free Workplace

All qualified applicants
will receive
consideration without
regard to race, color, reli-
gion, sex, national
origin, disability or
protected veteran status.

If Yes, then Apply Today to join our dental family!

Hawarden, IA

o Excellent Income & Benefits Package ~ + Choose Your Lab & Materials

Please apply environment « In-house CE & Stipend for CE o Administrative & Clinical Support
online at * Intermediate Excel skills and MS software experience ¢ 401 K - Retirement Plan « Clinical Autonomy
www.good-sam.com TruXedo offers competitive wages and excellent « Colonial Life Benefits « You Focus On The Dentistry
|:‘n|:| compensation package. « Cafeteria Plan « Existing Relationships With Suppliers
§glgg@tan o e et | |+ Free enta Work Minus Lab e+ Famity & Supporive Cuture
BRIt Submit letter of interest and resume to: o Paid HOlldaYS  Mentor Program

TruXedo, Inc, attn: Human Resources
2209 Kellen Gross Dr, Yankton, SD 57078
Email: jobs@truxedo.com
Fax: 605.664.8391 ¢ Ph: 605.664.8200

« Vacation Days Available o Peer Interaction

300 N. 2nd St.
Bloomfield, NE
(402) 373-2531

« State-of-the-art Technology « Regional & Yearly Meeting

EOE . .
Join Our Team Today! www.familyfirstdental.com
O Please send resume & cover letter to:
Family 1st Dental - Emily Rutledge HR
® 504 West Prospect Ave, Norfolk NE 68701
. (402)644-3177 | E-mail: emily@familyfirstdental.com
Shaping the future

STOP!!!
LOOK NO FURTHER!!

“One Company-One Voice”

KPI-JCI

ASTEC COMPANIES

Kaolberg-Pianeern Inc.

Premier worldwide manufacturer of heavy equipment
has the following Full-Time positions available.

CNC PROGRAMMER
Prepare and support programs for CNC turning and milling machine tools. A working
knowledge of EdgeCAM and Inventor software is preferred. Develop new methods and
procedures to reduce costs and improve quality. Technical degree in Manufacturing
Engineering Technology or CNC Programming plus a minimum of two years
CNC programming experience desired.

$500 Sign-on Bonus

Sapa Extrusions Inc., Yankton, SD (World's Leading Aluminum Extruder) has several
production positions available for qualified individuals who want to work a 4 days on 4
days off (12) hours a day shift schedule with overtime, and are able to lift up to 50# on a
regular basis. These positions are full time and include both night and day shift openings.

Sapa offers:

Competitive compensation package paid weekly.

$1.00 shift differential for nights.

Performance based merit increases every 3 months.

Excellent benefits package at an affordable cost for both single individuals and families.
Quarterly Profit Sharing.

Company paid life insurance, short and long term disability.

10 paid holidays

401K plan with Company participation

Company sponsored retirement plan (fully vested after three years of service)

DESIGN DRAFTER

Two-year mechanical drafting and design technology degree required. CAD experience
and 3D design software knowledge preferred. {

ELECTRONICS MAINTENANCE
Maintain, troubleshoot, service, and repair production equipment involving CNC
controls. Associate Degree in electrical or electronics technology preferred.

CNC MACHINIST - Evening Shift - $2/hour differential
Associate degree and CNC experience preferred, but willing to train the right manual
machinist for CNC equipment.

WELDERS - Day & Evening Shifts
Welders with vocational training or wire-feed or flux-core welding experience preferred.
Evening shift differential is $1.50/hour.

Associates will be rewarded with an attractive & competitive wage, medi
dental/vision/life/disability benefits after 30 days, paid vacation a
6 months, and 10 paid holidays/year.
Apply at:
Kolberg-Pioneer, Inc. =
700 W. 21st St., Yankton, SD 570‘(&—/
personnel@kolbergploneer com * Ww >i.CC

Ifyou are a hard working, dedicated person who wants
to work only sixteen days a month then come join us!

Interested candidates please apply in person and/or by mail:
Attn: Jane Larson, HR Mgr. 2500 Alumax Rd, Yankton, SD 57078
or email: Jane.Larson@sapagroup.com.

Sapa Extrusions North America is an Equal Opportunity Employer where all phases of employment are based strictly upon
the qualifications of the individual as related to the work requirements of the position. This policy is applied without regard to
race, sex, sexual orientation, gender identity, religion, national origin, ancestry, age, disability, veteran status, marital status
or any other category protected by law.




