
IS OFFERING A

$500*
Sign-On BONUS!

    for MIG welders 
(welding experience or education preferred)

40 hour work week (Monday-Thursday)
Competitive Wages! 

Great Benefits!
*Payable upon completion of 6 months of employment with no disciplinary action given

For a complete job description and on-line application, visit
www.masabainc.com

or stop by our facility at 1617 317th Street, Vermillion, SD

is seeking

Petroleum Transport
Drivers

Full or Part-Time
Excellent wages, health insurance bene� ts, 

401K, pension plan, pro� t sharing, paid 
vacation, good equipment, and paid 

training. Must possess a Class A CDL with 
Hazmat and Tanker Endorsements.

Call Dewey or Linda
1 (800) 585-4441

 920 Broadway
 Yankton

 slumberland
 furniture that lives the way you d o

 Excellent incentive pay and bonuses. Full-time, 
 benefits, some evenings and weekends. Experience in 
 furniture/appliance sales preferred, but willing to train.

 Apply in person.

 Come Join Our... 

 Design Sales Team

Sunset Manor Avera is now 
accepting applications for 

the following positions to join 
our  excellent team of caring 

professionals:

For application materials 
contact the Personnel Office at

Sunset Manor 
Irene, S.D. at 

(605) 263-3318
or apply online at

 www.avera.org/careers

Certified Nursing 
Assistant 
Part-time 

& Full-time
positions available

RN/LPN
Part time charge 

nurse position 
available.

Laundry
Part-time 

position available.

Activity Assistant
Full-time 

position available.

Housekeeping
Full-time 

position available.
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Employment
Opportunities

CNA
Evening and 
night shifts

RN/LPN 
Charge Nurse

Part Time

Dietary 
Assistant

Part-time Evening

Universal 
Worker/

Medication Aide
On-Call 

Assisted Living

Offering $1,000 
new hire bonus for 
CNA and RN/LPN’s

Competitive starting 
pay for CNA with 
excellent benefits

Drug-Free Workplace

Please apply
online at

www.good-sam.com

All qualified applicants 
will receive 

consideration without 
regard to race, color, reli-

gion, sex, national
origin, disability or 

protected veteran status.

300 N. 2nd St.
Bloomfield, NE

(402) 373-2531

  If you are a hard working, dedicated person who wants 
to work only sixteen days a month then come join us!

 Interested candidates please apply in person and/or by mail: 
 Attn: Jane Larson, HR Mgr. 2500 Alumax Rd, Yankton, SD  57078
  or email: Jane.Larson@sapagroup.com.

Sapa Extrusions North America is an Equal Opportunity Employer where all phases of employment are based strictly upon 
the qualifications of the individual as related to the work requirements of the position.  This policy is applied without regard to 
race, sex, sexual orientation, gender identity, religion, national origin, ancestry, age, disability, veteran status, marital status 
or any other category protected by law. 

STOP!!!!
LOOK NO FURTHER!!

“One Company-One Voice”

$500 Sign-on Bonus
Sapa Extrusions Inc., Yankton, SD (World’s Leading Aluminum Extruder) has several 
production positions available for qualified individuals who want to  work a 4 days on 4 
days off (12) hours a day shift schedule with overtime, and are able to lift up to 50# on a 
regular basis. These positions are full time and include both night and day shift openings.   

Sapa offers:
Competitive compensation package paid weekly.
$1.00 shift differential for nights.
Performance based merit increases every 3 months.
Excellent benefits package at an affordable cost for both single individuals and families.
Quarterly Profit Sharing.
Company paid life insurance, short and long term disability.
10 paid holidays
401K plan with Company participation 
Company sponsored retirement plan (fully vested after three years of service)

 a n  eq u a l o ppo rtu n ity em plo yer
 www.Am erica n Food sG rou p .com

 • M ed ica l In su ra n ce
 • Den ta l In su ra n ce
 • Life In su ra n ce
 • Visio n
 • 401K
 • Pa id  Va ca tio n
 • Pa id  Ho lid a y
 • An n u a l Bo n u s

 IN C EN TIVES  & BEN EFITS

 C im p l M ea ts
 Hu m a n  Resou rces
 1000 Ca ttle Drive
 Y a n k to n , SD 57078

 S TARTIN G  a t

 $13.00
 In clu d in g  In cen tives

 G REAT PAY , BEN EFITS  &
 ADVAN C EM EN T O PPO RTUN ITY .

 IN DUS TRY  LEADER W ITH IM M EDIATE O PEN IN G S
 Cimpl’s LLC is looking for people to work in our Slaughter and 
 Fabrication Departments. Hours vary based on production needs. 
 Overtime required. Qualified applicants will earn $13.00 per hour 
 immediately including incentives. Qualify for a skilled job and 
 receive top pay without a waiting period.

 American Foods Group, LLC is an industry leader who strives to 
 provide its customers and partners with wholesome, safe food. We 
 believe in caring for and helping our employees succeed. This 
 philosophy has made AFG a great place to work and a trusted 
 partner for years.

The SD Human Services Center (HSC) is seeking a  
Business Manager. HSC is an inpatient 304-bed 
psychiatric and chemical dependency hospital. This 
position maintains and supervises a combination of 
administrative services for the facility including main-
taining the patient billing system to insure proper 
billing to self-pay responsible parties, Medicare, 
Medicaid, Indian Health Services, and private insur-
ance. This position is also responsible for maintain-
ing patient banking system, acting as Social Secu-
rity Representative Payee, coordination of the annual 
budget, monitoring reconciliation of various accounts, 
reviewing and approving expenditures, coordinat-
ing contracts with outside medical service providers, 
maintaining personnel management functions and 
procedures, acting as purchasing agent, and oversee-
ing capital assets inventory to ensure compliance with 
federal and state rules and regulations.  
For more information call 605-668-3118 or to apply 
go to http://bhr.sd.gov/workforus. Job ID #4608.

SOUTH DAKOTA
HUMAN SERVICES CENTER

Business Manager

A column by Lt. Gov. 
Matt Michels

I currently serve 
as South Dakota’s Lt. 
Governor, but I have 
had the opportunity to 
wear a lot of different 
“hats” throughout the 
years. Few have been as 
formative as my nurse 
“hat.” Nursing exposed 
me to people from 
many different walks 
of life and taught me 
about compassion, as 
well as countless other 
life lessons. But, it also 
taught me about the 

far-reaching impact of 
medical ailments and 
the importance of doing 
what we can, as a soci-
ety, to confront those 
ailments.

Public health should 
be everyone’s concern. 
Over the years, the 
development of new 
medicines has been 
vital in helping people 
live longer and health-
ier lives. Clinical trials 
are the primary route 
by which patients can 
voluntarily participate 
in the drug develop-
ment process, receive 

access to unapproved 
investigational medi-
cines and contribute to 
the collection of data 
necessary for Food and 
Drug Administration 
(FDA) approval.  

Successful clinical 
trials require diverse 
and robust volunteer 
participation. It is 
important that people 
of all races understand 
the benefits of clinical 
trials. Different racial 
groups can be affected 
by different diseases 
and may respond 
differently to certain 

kinds of medications. 
Unfortunately, minor-
ity groups are typically 
underrepresented in 
clinical trials, result-
ing in limited evidence 
for how effective such 
treatments may be for 
those individuals.  

As Lt. Governor, I 
have the opportunity to 
participate in a bipar-
tisan group called the 
National Lieutenant 
Governors Association 
(NLGA). This year the 
NLGA is starting a new 
program called “Be the 
Cure.” The goal of the 

program is to increase 
education and aware-
ness among legislators, 
policymakers, patients 
and providers about the 
clinical trial process, 
specifically the need for 
participation of diverse 
patient populations.  

South Dakota is 
home to people of 
many different back-
grounds, and we need 
to work to continue 
advancing medicines 
that could help all of 
our state’s residents. It 
is important that we all 
spread the word about 

the need for diversity 
enrollment in clinical 
trials and the value and 
benefits of increased 
participation by under-
represented communi-
ties.  

I encourage you visit 
the National Lt. Gover-
nors Association “Be 
the Cure” web site at 
www.nlga.us  to learn 
more about the impor-
tance of clinical trials 
and increased partici-
pation by all.

“Be The Cure” In South Dakota


