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Last summer, USD’s Dr.
Matthew Sayre took a group of
seven students on a research
trip to a 3,000-year-old
Peruvian temple.

Now, he wants to make it a
tradition, with a second trip for
this summer now in the
planning stages.

“It’s a really unique
experience for the undergrads
to not only go abroad and study
… but also to be immersed in a
local small-town culture,” said
Sayre, an assistant professor of
anthropology at USD.

With support from USD’s
College of Arts & Sciences, the
students went to the Chavin de
Huantar, which is located in the
Andes Mountains, and is known
to be one of the oldest places in
Peru.

“It’s certainly a privilege to
work there, and when I was
offered the chance when I first
went to graduate school I
immediately said yes,” Sayre
said.

He started working there for
his dissertation at the University
of California at Berkeley,
continuing through post-
doctoral work with Stanford
University’s IHUM program.

When most people think of
archaeology, their heads
immediately become filled with
images from the Indiana Jones
series of films, but Sayre will be

the first to tell you that the real
thing bears little resemblance to
the movies.

However, he said it is
sometimes difficult not to make
those comparisons at the
Chavin de Huantar, with its
many labyrinthine
underground chambers.

“You walk right in there and
go through these galleries and
see things that we presume are
images of (ancient Peruvians’)
gods – large stone statues that
are 10 feet high with elaborate
carvings on them,” Sayre said. 

“You have this really
elaborate temple that we now
know is constructed in a similar
design of temples that were
built on the coast of Peru in
that same time period, so there
appears to be connections
between this temple and other
civilizations at this period in
time,” he said.

Part of Sayre’s work there
involves studying an invasive
species of grass whose roots
extend 10 feet, which has led to
concern about their protruding
into the galleries of the temple

and weakening its structure.
Some of Peru’s native species

have roots of similar length, but
at the time the temple was built,
it would not have been covered
in grass, Sayre said.

“We’ve started removing (the
grass),” he said. “We figured out
you can’t use pesticides, you
can’t remove it by hand – it’ll
come back – so the way we

figured to do this was … to roll
out big plastic tarps on top of it
and leave them there for over a
year.”

Sayre said work is now being
done to cover the monument
with other kinds of protection
to keep the grass from
returning.

In their trip to the site, the
USD students helped in
researching the invasive species.

“We were able to go down
there and work for roughly a
month on the field school,”
Sayre said. “There were students
from Stanford there, as well as
from three Peruvian
universities, and some people
from Poland and other
countries. 

“It was really quite a large
project, with over 50 students,
professional excavators and
probably 30 local contract
laborers, who were
predominantly local farmers,”
he said.

He hopes that a group of
USD students now can return
each summer through a
collaborative effort with
Stanford and the Peruvian
schools.

“A field school was quite
different for many of them
because it’s an example of
moving away from just learning

in lecture to learning by applied
activity,” he said. “So, people
were not just reading the
textbook and learning how to
document artifacts, but they’re
also taking photographs and
running them through
photogramic software and
creating 3D models of what
we’ve excavated. …

“For a number of students, I
think it was kind of refreshing
for them to learn through doing
rather than through receiving
information,” he said.

A native of Iowa, Sayre spent
much of his youth in Ohio. This
is his second year at USD.

He said his path to
archaeology was different from
that of many in his profession.

“Most archaeologists knew
from the age of six that they
wanted to spend their life
studying the pyramids, or
digging in the dirt, or working
on arrowheads,” he said. “I went
to college thinking I’d major in
either history or biology, and
found anthropology to really be
an area that combined the two
of them. 

“Both archaeology and
anthropology are very diverse in
that they allow people to be
both humanistic and scientific,”
he said.
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At Sanford Vermillion, we believe quality care should 
be delivered close to home. Sanford Health specialists 
provide health and healing where it’s convenient to you. 
Where you feel at home.

Common Services:

Vascular services

here at home

Angelo Santos, MD
Vascular Surgeon

Varicose veins
Excessive sweating of the hands and feet
Carotid artery disease
Peripheral arterial disease
Abdominal aortic aneurysm
Poor circulation
Wound healing

To schedule an appointment 
with Dr. Santos, call 
(605) 328-3350 or 
(800) 618-3186.
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 Quam & Berglin PC. Quam & Berglin PC.

 TAX RETURN PREPARATION
 • Individual • Corporation • Partnership

 ACCOUNTING SERVICES
 • Payroll • Monthly Bookkeeping 

 • Quickbooks Assistance

 Certified Public Accountants

 You can count on us for confidential, professional, 
 timely and reliable services year-round. And our 

 commitment to personal service keeps our clients coming 
 back.

 We look forward to helping you achieve your financial 
 goals. If you have questions or would like to make an 

 appointment, please contact us.

 7 Court Street, Vermillion, SD   (605) 624-0222
 110 West Main, Elk Point, SD   (605) 356-3374
 102 West Second, Alcester, SD   (605) 934-1848

REGISTERED NURSE 
MIKE DURFEE STATE PRISON, SPRINGFIELD, SD

Join the Correctional Health team as a Registered Nurse at the Mike Durfee State Prison 
in Springfi eld.  As a state employee you will receive:

• A unique, safe and rewarding work environment
• Generous paid leave provisions
• Full state benefi ts and retirement package
• $21 to $24.34/hr with six month raise, likely annual raises
• Work only every 4th weekend

Drug screening required of successful candidate. LPNs, Paramedics/EMTs. also consid-
ered.  On-line applications only. Log on to: http://bhr.sd.gov/workforus Click on:  All open 
positions. Find and Click on: Job ID 790 Exempt Nurse I. Click on: Apply now and follow 
the instructions. An Equal Opportunity Employer.

 Attention Pleasant Valley Township Taxpayers

 Board of Equalization Meeting

 Monday, March 18th, 2013 at 7:30 PM
 Clay Rural Water Plant

 Notice is hereby given that the Equalization Board
 will meet for the purpose of reviewing the tax 
 assessments for 2013.  All persons seeking and 
 adjustment must notify the clerk in writing no later than 
 March 14th, 2013.

 Brandi Johnson, Clerk
 30630 Frog Creek Rd

 Wakonda, SD
 brajohns76@wildblue.net

to Zane Jones, Sturgis, then lost
a 6-0 decision in the
wrestlebacks to Huron’s Trent
Francom. Seibel’s season ended
with a 10-11 record.

Sophomore Brandon Hertz
sustained a pair of losses by
pin. Spencer Folk, Milbank,
took him down in 1:29 in the
first round, then Pierre’s Seth
Scott pinned Hertz in 40
seconds to end the Vermillion
wrestler’s season at a record of
20-20.

Seth Heine’s junior season
finished with a record of 20-
22 after he lost twice at state.
Unbeaten Aero Amo, Rapid
City Central, pinned Heine in
38 seconds, then Triston
Wirtjes, Watertown, got the
better of Heine in 2:48 in the
wrestleback round.
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What began as light snow flurries Thursday afternoon, Feb. 21, turned to significant snowfall by that night,
prompting the University of South Dakota to clear snow from the DakotaDome’s parking lot and sidewalks
while the Coyote women’s game with IUPUI was still in progress. By the time the storm passed the next
morning, over five inches of snow had fallen in Vermillion. 

(Photo by David Lias)

MORE THAN FLURRIES

The 16th annual Building
Bridges Conference at the
University of South Dakota,
“Stand Tall, Look Good, Be
Proud: BE STRONG IN YOUR
POWER,” will feature activities
and a keynote address by Steve
Saffron, former director of
American Indian Programs at
Scottsdale Community
College, on Friday, March 15 in
the ballroom of the Muenster
University Center.

Saffron of Phoenix, AZ, will
lead the conference with a
focus on “using positive
strategies for finding support
and achieving goals.” Saffron’s
career in Indian education
began as a counselor and
assistant principal at Alchesay
High School in White River,
AZ. 

He continued to work in
Mesa Public Schools as a
counselor to students from the
Salt River Indian community,
and was eventually chosen by

the Salt River Indian
Education Department as the
director of American Indian
Programs at Scottsdale
Community College. 

Saffron was recently
honored with the “Devoted
and Distinguished Service
Award” for more than 20 years
of educational service to the
Salt River Pima /Maricopa
Indian Community. 

His presentation is
sponsored by the USD Clinical
Psychology Program/BRIDGES
Conference Committee and
the Center for Excellence in
Minority Health and Health
Disparities.

The 16th Building Bridges
Conference begins at 8:30 a.m.
with the opening ceremony by
Gene Thin Elk, director of
Native American Student
Services at USD. The Building
Bridges Information Fair will
take place concurrently with
the conference in the East

Lounge of the Muenster
University Center where
representatives from several
USD academic departments
and student support services
will be available to share
information about their
programs. 

More information,
including registration
information and a conference
agenda, is available by visiting
www.usd.edu/bridges. 

Building Bridges provides
opportunities for students,
counselors, and faculty to learn
effective ways to make higher
education a positive experience
for all students, but especially
for Native students. 

For more information,
contact the Clinical
Psychology
Program/BRIDGES
Conference Committee at
(605) 677-5353 or e-mail
bridges@usd.edu.

16th annual Building Bridges
Conference is March 15 at USD

Digging in the dirt is important part of Sayre’s work

 If interested, contact
  the personnel office

  at 267-2081

 ...is looking for 
 qualified individuals 
 to join their team.

 Dietary 
 Manager

 Full-time
 HS diploma required. 

 Completion of 
 recognized course in 

 Food Service. Training 
 and experience in 
 management and 
 dietary education 

 preferred.


