
further behind the 8-ball.
So as I give a cursory glance toward prostate cancer we

lest not forget that this is a world full of cancers, not just
one, and represented by numerous victims bearing multiple
colors for different faces of the disease: (and this is only a
small list of a long one noting various cancers)

January it was Coaches vs. Cancer and Cervical Cancer
Awareness, followed by National Cancer Prevention Month
(shouldn’t that really be what every month should be
about?), and Colorectal Cancer Awareness in March.

Then there was Testicular Cancer Awareness in April,
Brain Tumor Awareness and Skin Cancer Detection and Pre-
vention Month in May, Men’s Health/Cancer Awareness
Month in June, and July focused on UV Safety Month.

August saw a focus on Summer Sun Safety and the next
month emphasized a slew of subjects: Childhood Cancer
Awareness, Gynecologic Cancer Awareness, Leukemia and
Lymphoma Awareness, National Ovarian Cancer, Thyroid
Cancer Awareness, and recognition of Prostate Cancer
Awareness.

Last month was Breast Cancer, while this month also fo-
cuses on Lung Cancer and Pancreatic Cancer.

How many of these did we know about? How many
should we know about?

Maybe it’s time for one color?
For now, we take a look at prostate cancer and what it

means. The Plain Talk hopes to begin a monthly tradition of
educating the public on the recognized cancers on the cal-
endar. As you will see in this issue we added an extra touch
to our color pages to recognize prostate cancer.

This is only the beginning of what we hope is special tra-
dition here…

(all information courtesy of cancer.org)
Some of the Symptoms of Prostate Cancer?
• A need to urinate frequently, especially at night.
• Difficulty starting urination or holding back urine.
• Weak or interrupted flow of urine.
• Painful or burning urination; blood in urine
• Erectile dysfunction.

What are the key statistics about prostate cancer?
Other than skin cancer, prostate cancer is the most com-

mon cancer in American men. The American Cancer Soci-
ety’s estimates for prostate cancer in the United States for
2014 are:

• About 233,000 new cases of prostate cancer will be di-
agnosed

• About 29,480 men will die of prostate cancer
One out of seven men will be diagnosed with prostate

cancer during his lifetime.
About six cases in 10 are diagnosed in men aged 65 or

older, and it is rare before age 40. 
Prostate cancer is the second leading cause of cancer

death in American men, behind only lung cancer. 
More than 2.5 million men in the United States who have

been diagnosed with prostate cancer at some point are still

alive today.
Survival rates for prostate cancer
Survival rates are often used by doctors as a standard

way of discussing a person's prognosis (outlook). 
The 5-year survival rate refers to the percentage of pa-

tients who live at least 5 years after their cancer is diag-
nosed. Of course, many of these people live much longer
than five years (and many are cured).

According to the most recent data, when including all
stages of prostate cancer:

• The relative 5-year survival rate is almost 100%
• The relative 10-year survival rate is 99%
• The 15-year relative survival rate is 94%
How is Prostate Cancer Treated?
Depending on the situation, the treatment options for

men with prostate cancer may include:
• Expectant management (watchful waiting) or active

surveillance
• Surgery
• Radiation therapy
• Cryosurgery (cryotherapy)
• Hormone therapy
• Chemotherapy
• Vaccine treatment
• Bone directed treatment
EXPECTANT MANAGEMENT AND ACTIVE
SURVEILLANCE FOR PROSTATE CANCER

Because prostate cancer often grows very slowly, some
men (especially those who are older or have other serious
health problems) may never need treatment for their
prostate cancer. Instead, their doctors may recommend ap-
proaches known as expectant management, watchful wait-
ing, or active surveillance.

Some doctors use these terms to mean the same thing.
For other doctors the terms active surveillance and watchful
waiting mean something slightly different:

Active surveillance is often used to mean monitoring the
cancer closely with prostate-specific antigen (PSA) blood
tests, digital rectal exams (DREs), and ultrasounds at regular
intervals to see if the cancer is growing. Prostate biopsies
may be done as well to see if the cancer is becoming more ag-
gressive. If there is a change in your test results, your doctor
would then talk to you about treatment options.

Watchful waiting is sometimes used to describe a less in-
tensive type of follow-up that may mean fewer tests and rely-
ing more on changes in a man's symptoms to decide if
treatment is needed.

Not all doctors agree with these definitions or use them
exactly this way. In fact, some doctors prefer to no longer use
the term watchful waiting. They feel it implies that nothing is
being done, when in fact a man is still being closely
monitored. 

For more information on prostate cancer visit www.can-
cer.org or http://www.prostate.com/patient/. 
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Full & part time faculty positions are available starting 

January 2, 2015 
in Norfolk 

with teaching responsibilities in gerontology, community health, women’s 
health Maternal/Child – Children’s health, medical-surgical, nursing 

administration & acute care.  
Master’s degree in nursing in specialty area of teaching, doctorate preferred.  

Academic year (9 month). 

Apply online at https://unmc.peopleadmin.com/postings/search.  
Contact Dr. Liane Connelly (liane.connelly@unmc.edu) for additional questions.  
Must have or be eligible to apply for a Nebraska nursing license or license 

in a compact state.  Individuals from diverse backgrounds are 
encouraged to apply. 
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UNIVERSITY OF NEBRASKA MEDICAL CENTER, 
COLLEGE OF NURSING FACULTY, NORTHERN DIVISION
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 Single Copy 
 Sales Manager
 Yankton Media, Inc. is currently looking for a  Single Copy 
 Sales Manager . As the Single Copy Sales Manager you will 
 work closely with the Circulation Director to ensure that all 
 over the counter and news box locations are functioning 
 properly. This includes (but is not limited to) regular phone 
 and in-person visits, ensuring signage is properly posted 
 and regular maintenance on news box locations. Applicant 
 will also be responsible for draw maintenance, 
 management of delivery contractors and be asked to seek 
 out new sales locations.

 The ideal applicant will be proficient in a PC environment, 
 be detail oriented and have sales and marketing 
 background. This is not your typical office job. Interested 
 candidates must be able to multi task and switch gears 
 quickly based on what the day brings. 

 The Single Copy Sales Manager is an entry level position 
 with some managerial duties. Normal hours are Monday -
 Friday 8-5 with some weekend and evening work. Medical, 
 dental, and vision insurance is available, paid time off 
 available after 90 days.

 Interested applicants please send a cover letter and 
 resume to:

 Mike Hrycko
 Circulation Director
 Yankton Media, Inc.
 319 Walnut St., Yankton, SD 57078
 mike.hrycko@yankton.net

 EOE  Yankton  Media  Inc.

 Veteran’s Holiday 

Contribute Single Item(s) of eed
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 •
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 Contribute  “Buddy Basket(s)”
Home-warming Welcome Recip

Dishes

■ CANCER
From Page 1A

By Sarah Wetzel 
For the Plain Talk

Anyone who has children
knows that it gets very ex-
pensive very fast.

According to a 2010 USDA
report, the average middle-
income family will spend
roughly $12,000 on child-re-
lated expenses in their
baby's first year of life.

Which is why Pastor
Tony Armbrust, of the Faith
Fellowship of the Open
Bible, and his wife, decided
to give families of Vermillion
a helping hand with a unique
idea.

“When me and my wife
began pastoring we had this
desire to not just meet peo-
ple’s spiritual needs but also
their physical needs,” Arm-
brust said. “My wife had the
idea of a baby shower and I
thought why don’t we just
collect baby clothes and
baby items and just give
them away to members of
the community so we
started it and donations
began to come in.”

This ‘baby closet,’ as it is
called, is open to anyone
who needs it.

“We open it once a
month, also if people call
they can set up an appoint-
ment,” Armbrust said. “They
can come and get what they
need. Right now we have a
lot of clothes. We’re just try-
ing to get the word out be-
cause people come and go.
We don’t charge anything.
We just want to bless peo-
ple.”

The baby closet items are
mostly for infants but they
are working on expanding
into larger sizes.

“We’ve had people ask if
we can get bigger sizes in
but our main thing is 0-24
months,” said Laurie Fritsch,
a member of the congrega-
tion and volunteer for the
baby closet.

“We have kind of ex-
panded the size of the
clothes,” Armbrust said. “We
really are limited in space.
It’s not a big room and has a
lot of clothes in it. We’re try-
ing to find a way we can ac-
commodate more clothing
but we’re trying to get the
word out, open it more days
and have it more available.”

But it’s not just clothes
that are available.

“People can have a pack
of diapers each month for
each kid,” Armbrust said.
“We help them with that be-
cause it gets expensive. It’s
the church that pays for
those.”

Funds for the diapers
also come from individual
donations and sponsors in-
cluding Sanford/Employees,
First Bank and Trust, Knut-
son Family Dental, Members
of Lions Club, and South
Dakota Dept. of Labor.

“They donate money for
diapers and I think that’s the
main thing they help to
cover,” Fritsch said. “That’s
the biggest expense we have
to keep it going is diapers
and wipes.”

According to Armbrust,
their mission to serve is, so
far, a success as the baby
closet goes into it’s fifth year
running.

“We’ve just been able to
assist a lot of families,” Arm-
brust said. “We meet a lot of
people and get to know a lot
of people.”

Fritsch volunteered at
the last baby shower two
weeks ago, sorting clothes
and helping families find
items for their children.

“This morning we’ve had
about a dozen people come
in here,” Fritsch said. “Some
new people that haven’t
been here before so that’s
kind of fun.”

According to Fritsch, the
reward for her is deeply
spiritual.

“Every time I help it re-
ally gets to me,” she said.
“When I come in and help, it
reminds me what God wants
us all to be about is helping
each other.”

According to Fritsch,
though the baby closet is
not meant to be a religious
outreach program, the spiri-
tual experiences she has
through volunteering are
just the icing on the cake.

“And I get a chance to
hold the babies,” she said. “I
have fun helping with the
kids.”

Those who visit the baby
closet notice the positive at-
mosphere as well.

“It's a very welcoming
place to anyone in the com-
munity regardless of
whether you are a church
member there or not,” said
Marije Wright, a Vermillion
resident and mother of three
with one on the way. “The
baby closet has been a
tremendous help for our
family since we have moved
to Vermillion. They have
given us clothes and diapers
on a monthly basis.”

“Without the baby closet
it would have been a lot
more difficult to clothe our
growing kids,” she said.

Wright said she also uses
her connection with the
baby closet to give back
when she can.

“When they grow out of
clothes that are still in good
condition, it's a great place
to be able to donate them
and help other families in
need,” she said.

“People can donate finan-
cially of course,” Armbrust
said. “We have an account
and that would go directly to
diapers and wet wipes. But
also just if people have
clothes in decent condition
they can donate them. We
also accept larger children’s
items like swings and cribs.
Anything we get, we can

usually find a home for
them.”

According to Armbrust,
most of the clothes and
items are donated by local
families but some come from
second hand stores.

Those running the baby
closet are all volunteer.

“Me and my wife do a lot
of it but on volunteer day we
had a bunch of volunteers
from the high school came
and helped us organize and
put the clothes away,” Arm-
brust said. “We had a frater-
nity come in once. If people
want to help organize, they
can do that. Anybody that
would like to come and help
we’d love to have them.”

“It takes more than just
our church to make it hap-
pen,” Fritsch said. “It does
serve a lot of people.”

Those volunteering have
seen positive results time
and time again.

“I remember one lady
who got kids from her sis-
ter,” Armbrust recalled.
“Something had happened to
her sister and she had five
kids and she had no clothes
and nothing to put on their
backs. She called us up and
we were able to meet at the
church and get them some
clothes so they had some
things to wear. We’ve had
that same scenario happen
quite a few times. These kids
from a rough situation come
with nothing so we can get
them started or people who
can’t bring their clothes with
them when they moved,
there’s been a lot of cases.”

“We have people come in
that are pregnant out of wed-
lock but they still need sup-
port,” Fritsch said. “They
need people to love them,
they need people to know
that they’re there for them. I
enjoy it but it’s kind of heart-
wrenching, not in a bad way,
but it gives me a passion
that I should have anyway.”

The church also throws
an annual community-wide
baby shower in late Sept. or
early Oct. for mothers who
are either pregnant or have
a baby under 12 months.

Armbrust works hard to
make sure the baby closet is
as easily accessible as possi-
ble both to those who need
clothes and those who wish
to donate or volunteer.

“The phone number is

605-624-4116 and we just ask
them to leave a message,” he
said. “The baby closet is
open the second Saturday of
each month from 10 am to
noon. If people don’t make
that they can call me and I’ll
set up an appointment with
them and see what we can
do.”

The church is located at
the bypass of Highways 50
and 19.

Local ‘baby closet’ continues to aid Vermillion families

The Faith Fellowship of the Open Bible offers assistance to
anyone who might be in need of baby clothes and other items
on a monthly basis.

SARAH WETZEL / FOR THE PLAIN TALK

Heartland Humane Society:
December Meet and Greet at

Tractor Supply
YANKTON — Heartland Humane Society welcomes the com-

munity to meet their dogs available for adoption on Saturday,
Dec. 6 from 10:00 a.m. – noon at Tractor Supply in Yankton. 

Tractor Supply is located at 2908 Broadway Street in Yank-
ton.  Heartland will have several different sizes and breeds of
dogs available to meet and adopt. Also, since this is the Christ-
mas month and a time of giving, they will be giving out gift bags
for your dog or cat companions at home! And don’t worry,
there will be cookies! This will be a fun event, so make sure to
stop out.

Anyone interested in adopting an animal is encouraged to
fill out an application prior to the Meet and Greet. Applications
must be reviewed and approved prior to adoption. You can
pick up an application at the shelter or find it online at
www.heartlandhumanesociety.net 

For more information on the event, contact Heartland Hu-
mane Society 605-664-4244 or email hhs@midconetwork.com.
You can view all animals up for adoption on the shelter’s web-
site or on Petfinder.com. 

Heartland Humane Society is a 501(c)3 non-profit organiza-
tion that serves southeastern South Dakota and northeastern
Nebraska, protecting and enhancing the lives of companion an-
imals by promoting healthy relationships between pets and
people.  Visit Heartland Humane Society online at www.heart-
landhumanesociety.net.


