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GREAT PAY, BENEFITS 
& ADVANCEMENT  

OPPORTUNITY
INDUSTRY LEADER WITH 
IMMEDIATE OPENINGS

American Foods Group, LLC is an industry leader who strives to 
provide its customers and partners with wholesome, safe food. 

We believe in caring for and helping our employees succeed. This 
philosophy has made AFG a great place to work and a trusted

partner for years.

INCENTIVES & BENEFITS

an equal opportunity employer
www.AmericanFoodsGroup.com

Cimpl Meats Human Resources
1000 Cattle Drive • Yankton, SD 57078

Medical • Dental • Life • Vision • 401K
Paid Vacation • Paid Holiday • Annual Bonus 

Referral Program • Employee Meat Sales

Apply in person at 1000 Cattle Drive, 
Yankton, SD, or call 665-1665

Cimpl’s LLC is an equal opportunity employer.

Harvest Floor - Day Shift Hours
$13/hour starting pay with Incentives

Performance Incentive on specified Skilled Jobs with 
the potential to earn up to $18.81 per hour

Fabrication Floor - Day Shift Hours 
$13.00/hour starting pay with Incentives

Performance Incentive on specified Skilled Jobs with 
the potential to earn up to $18.81 per hour

Sausage Department - Day Shift Hours
$10.75/hour starting pay with Incentives

Top pay is $12.17 with incentives

Maintenance Department - 
Evening/Swing Shifts available

$17.00/hour with Incentives
Top pay is $18.50 with incentives

All positions eligible for an annual Bonus paid 
every year on your Anniversary.

Fulltime. Duties include but not limited to 
assisting customers, ordering and maintaining 
parts for Valley pivots, Sukup grain bins and 

irrigation pumps and motors.
Apply in person at:

Hartington, NE
402-254-2568

Help Wanted
PARTS MANAGER

Tired of just putting in the hours? Looking for 
something more meaningful? Would you like a 
career with a leading company in an exciting 

industry that is changing the world?

+

To view this position and more, 
visit POET.com/hudson.

POET Biorefineries provide millions of gallons 
of ethanol and other renewable products to 

places all around the world every year.
Equal Opportunity Employer.

• Shift Differential 
• 3 to 4 day workweek
• Guaranteed OT
• Retirement Plan

• Every Other Wknd Off
• Outstanding Benefits
• Great Culture
• Excellent Safety Record

DON’T JUST CHANGE YOUR JOB

CHANGE TOMORROW

Now expanding our team and 
adding additional positions:

MAINTENANCE TECHNICIAN
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Operator & Maintenance Technician

Just Picture It
and leave the 

rest to us

Come Join Our...
Design Sales Team

Excellent incentive pay and 
bonuses. Full-time, benefits, 

some evenings and weekends. 
Experience in furniture/appliance 

sales preferred, but willing to train.
Apply in person.

920 Broadway • Yankton

Slumberland

Must be an RN and be willing to work alternate weekends 
and 12 hour shifts.  We are 42 bed facility within a 25 minute 
drive from Vermillion.  We are offering a $1,000 hire on bonus, 

paid license renewal and paid continuing education hours.

Ponca Nursing & Assisted Living Center 
is taking applications for a Full Time 

MDS Coordinator/Asst. DON

For further information please contact: 
Jacque or Becca at 402-755-2233 or apply at 

410 Ball Park Road • Ponca, NE.

Interested candidates please go online to
avera.org and fill out an application or call

605-267-2081 for more information

...is looking for
qualified individuals 
to join their team.

CNA’S WANTED
Must be certified. 

Full-Time/Part-Time shifts available

1315 Drivers

1325 Medical

1335 Other Employment

RN/LPN:   For contracted
services in the Yankton area.
Will  be  providing  basic
nursing  assistance  to  the
elderly and disabled individu-
als living in their own homes.
Will  assist  with  medication
setup,  medication  monitor-
ing,  basic  nursing  assess-
ments, and    other supports.
Very  flexible  schedules
and  excellent  supplemental
income.  Please  contact  us
at  (605)  224-2273  or  (800)
899-2578.  Be sure to  check
out  our  web  site  at
homecareservicessd.com.

Farm  Help  Wanted: Full-time
help wanted on grain and live-
stock farm.  Must  have experi-
ence. 402-640-5382.

CLASS  A  CDL Driver.  Good
home  time.  Stay  in  the  Mid-
west.  Great  pay  and  benefits.
Matching  401k.  Bonuses  and
tax  free  money.  Experience
needed.  Call  Scott  507-437-
9905.  Apply  on-line
http://www.mcfgtl.com (MCN)

Hiring  OTR  Truck Drivers:
Iowa  based  carrier  has
solo/team  positions  available.
Competitive  pay.  Scheduled
Hometime.  Midwest  &  West
Coast traffic lanes.  Consistent
miles & NO EAST COAST.  1-
800-645-3748 (MCN)

25 DRIVER TRAINEES NEED-
ED!  Become  a  driver  for
Stevens Transport! NO EXPE-
RIENCE  NEEDED!  New
drivers  earn  $800+  per  week!
PAID CDL TRAINING! Stevens
covers  all  costs!  1-888-734-
6714 drive4stevens.com

 Advertise your Garage Sale to 
 thousands of readers! 

 624-4429

 Turn Your Clutter 

 into   Cash!

 Buying, 
 Selling 

 or 
 Renting
 connect with 

 area landlords, 
 renters, home 

 buyers and 
 home sellers 

 with the 
 Broadcaster 
 classifieds!

 201 W Cherry
 Vermillion
 624-4429

 201 W  Cherry Vermillion, SD • Phone:(605) 624-4429 • Fax:(605) 624-2696

 Buying or 
 selling, 
 BANK 
 on the 

 Classifieds

 To place your classified ad, call the

 What everyone is reading.

 www.broadcasteronline.com

 www.plaintalk.net

DOT Has A Plan
Ready For Winter

By Bob Mercer
State Capitol Bureau

PIERRE – Weather wasn’t so bad, so the state Department 
of Transportation had money left in its winter maintenance 
budget when spring arrived in South Dakota this year. None-
theless, department of� cials want a little bigger budget for 
this winter, just in case.

The state Transportation Commission gave its approval 
Thursday. The latest plan calls for $19,520,710. That’s up 
from $19,109,725 last winter, when actual spending was 
$15,174,848.

Nearly all of the money is for ice and snow removal by 
DOT staff. The total includes $77,000 for contract work.

“We had kind of a lighter year last year,” Jason Humphrey 
told the commissioners. He is a construction and mainte-
nance engineer for the department.

He said DOT wouldn’t pull its plows if this winter burns 
through the budget and would spend what is needed.

“We don’t go overboard,  but if we run out of money, we 
don’t stop plowing in February,” Humphrey said.

South Dakota’s winter operations went through a general 
modernization in recent years. No longer are trucks sent out 
to dump sand and salt without a detailed plan. Instead a mod-
eling system with “an algorithm as long as my arm” is used, 
according to Humphrey.

Current and expected levels of traf� c, weather conditions 
including forecasts and recent maintenance activities are fed 
into a computer program that generates recommendations 
such as the amount of anti-icing chemical to put down. 

Some plow trucks have on-board computers tied into the 
systems so they can adapt on the go. Other plow drivers 
receive detailed instructions by radio.

South Dakota developed the system and approximately 
one dozen states have been involved, Humphrey said. He 
credited Dave Huff for leading the project. Huff was a long-
time research engineer for the department.

“It’s a big deal and has gotten a lot of attention,” Hum-
phrey said.

The plan for this winter keeps in place the plowing sched-
ule of 5 a.m. to 7 p.m., with some round-the-clock mainte-
nance at Sioux Falls and Rapid City. Conditions are updated 
three times on weekdays and twice daily on weekends, with 
more frequent information during weather events on speci� c 
routes.

The department increasingly relies on social media to dis-
tribute information via Twitter, Facebook, 511 texts and Safe 
Travel USA website, along with 30 digital messaging boards 
spread along Interstate 90 and Interstate 29.

DOT experimented with some forecast information last 
winter and plans to provide it ore frequently this winter, 
Humphrey said.

Noem: Support for 
South Dakota Rail is 

Good News for Producers, 
Shippers, and Economy

WASHINGTON, D.C. – Representative Kristi Noem today 
applauded the U.S. Department of Transportation for prior-
itizing investments into South Dakota rail through a partner-
ship between the state and the Rapid City Pierre & Eastern 
Railroad (RCP&E).  After a months-long push by the South 
Dakota delegation and others, RCP&E earned a $6 million 
Transportation Investment Generating Economic Recovery 
(TIGER) Grant from the U.S. Department of Transportation in 
order to increase the railroad’s capacity.  

“Nearly every commodity we produce in South Dakota is 
exported and shipped via rail,” said Noem, who joined Sena-
tors Thune and Rounds in writing Transportation Secretary 
Foxx about the grant earlier this year.  “Disruptions or delays 
in rail service have an immediate impact.  That’s what makes 
investing in our railways so critical to creating a healthy 
economy.  The TIGER Grant is one way that our country 
makes that investment.  I’m grateful the Secretary saw the 
merit of this project and recognized South Dakota freight rail 
as a worthy priority.”

In June, Noem, alongside Senators John Thune and Mike 
Rounds, wrote to Secretary Foxx urging the full and fair 
consideration of RCP&E’s grant application and stressing 
the railroad’s importance to South Dakota producers and 
shippers.  Two months later, the congresswoman visited the 
RCP&E Yard Of� ce near Rapid City, visiting with a number of 
the railroad’s 185 employees.

The TIGER grant announced today aims to increase the 
railroad’s capacity by constructing a siding near Phillip, S.D., 
and replacing approximately 10 miles of rail near Huron, S.D.

USD Sanford School 
of Medicine Names 

New Basic Biomedical 
Sciences Dean

SIOUX FALLS, S.D. -- William G. Mayhan has been named 
dean of the division of Basic Biomedical Sciences at the Uni-
versity of South Dakota Sanford School of Medicine.

Mayhan, Ph.D., an Omaha, Nebraska native, received his 
B.S. degree from Creighton University and his doctorate from 
the University of Nebraska. He completed his post-doctoral 
training at the University of Iowa and subsequently joined the 
faculty there. Mayhan returned to the University of Nebraska 
Medical Center's Department of Cellular and Integrative Phys-
iology in 1989, rising to become full professor and vice-chair.  
He received the Outstanding Research and Creative Activity 
award from UNMC, which is the highest award given to a fac-
ulty member within the University of Nebraska system. 

Mayhan comes to USD from Louisiana State University 
Health Sciences Center, Shreveport, where he was head of the 
Department of Cellular Biology and Anatomy. He has received 
continuous research support from the National Institutes of 
Health since 1983, and he has served on study sections for 
various organizations, including the American Heart Asso-
ciation, the National Science Foundation and the National 
Institutes of Health. He has published more than 200 peer-
reviewed articles, book chapters and editorial comments. 

 
“Dr. Mayhan is an outstanding scientist who has the per-

sonal and professional attributes we look for in a colleague 
and leader.  We enthusiastically look forward to having him 
join us," said Dr. Mary Nettleman, dean of the USD medical 
school.

 
Mayhan will take over in March for Ronald Lindahl, who is 

retiring in December after leading the division since its found-
ing. Steve Waller will serve as interim dean.
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