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The City of Vermillion
is seeking quali� ed 
applicants for a...

 

EOE

Starting wage $15.05/hr plus bene� ts. Position open 
until � lled with � rst review of applicants on December 
8th. For more information and application instructions 
visit www.vermillion.us/careers or call (605) 677-7050. 

Full-time 911 Telecommunicator

Fulltime. Duties include but not limited to 
assisting customers, ordering and maintaining 
parts for Valley pivots, Sukup grain bins and 

irrigation pumps and motors.
Apply in person at:

Hartington, NE
402-254-2568

Help Wanted
PARTS MANAGER

Just Picture It
and leave the 

rest to us

Come Join Our...
Design Sales Team

Excellent incentive pay and 
bonuses. Full-time, benefits, 

some evenings and weekends. 
Experience in furniture/appliance 

sales preferred, but willing to train.
Apply in person.

920 Broadway • Yankton

Slumberland

Open pOsitiOns:
•Electrical Engineer

•Mechanical Engineer
•Plumber

$22/Hr.
•Lead Locksmith/Structural Shop

•Field Technician
•Irrigation Specialist

•Facility Worker

For detailed descriptions and to apply, go to
http://yourfuture.sdbor.edu EEO/AA

Vermillion School District 
is accepting applications for the 2015-2016 

School Year for the following position:

SPECIAL EDUCATION, EDUCATIONAL 
ASSISTANT – HIGH SCHOOL 

• Knowledge of and experience working with students 
 with special needs is helpful
• $10.00 per hour with full district bene� t package

Closing Date: Open until � lled
For information regarding these positions please call:

Dawn Wirth, Director of Special Services
Vermillion Middle School

1-605-677-7025
Call for required district application form and send materials to:
 Cindy Knudsen, Administrative Of� ce
 17 Prospect Street, Vermillion, SD  57069
 1-605-677-7000

Application can also be found on the school 
district’s website at: www.vermillion.k12.sd.us

If you are completing application on the website you “MUST” print the 
application out and mail to the address above. E.O.E.

Sunset Manor Avera is now ac-
cepting applications for the 

following positions to join our  
excellent team of caring 

professionals:

For application materials 
contact the Personnel Office at

Sunset Manor 
Irene, S.D. at 

(605) 263-3318
or apply online at

 www.avera.org/careers

Certified Nursing 
Assistant 

Full-time position to 
work day & evening 

rotation.

RN/LPN 
Charge Nurse

Part-time
day and night

positions

Housekeeping/
Laundry
Part-time  
position

Cook
Part-time

position to work 
both day and 

evening shifts.

Certified Nursing 
Assistant

Full-time day and 
night positions 

available to work 
in our Traumatic 
Brain Injury unit.

Oakleaf Property Management are 
looking for a Property Manager who will 
be responsible for Valley Park Apart-
ments, Wakonda Apartments and  
Scotland Apartments. 

Ideal candidate should have general 
knowledge of property management, 
excellent communication skills, prob-
lem solving skills. 

Individual will be responsible for all 
community operations, including move-
in and move-out and processing work 
orders. 

Interested candidates should email 
sharic@oakleafpm.com or mail 

Oakleaf Property Management 
Attn: Shari 

1309 Nebraska Street 
Sioux City, IA  51105

Part-Time Property Manager

Oakleaf Property Management 
is an Equal Opportunity Provider

and Employer

FT FOOD SERVICE / 
COMMISSARY

CBM  Managed  Services  in
Springfield  has  FT  and  PT
positions  open  in  both  the
Food Service and the Com-
missary divisions! 
Send  Resumes  to
David.Thomas@CBMMan-
agedservices.com  or  Fax
Resume  to  605-977-1836
Attn: Dave
Or Apply online at www.cbm-
managedservices.com  OR
Call  for  more  info:  605-444-
5012

1315 Drivers 1315 Drivers 1323 Food Service 1323 Food Service 1325 Medical

1335 Other Employment

CLASS  A  CDL Driver.  Good
home  time.  Stay  in  the  Mid-
west.  Great  pay  and  benefits.
Matching  401k.  Bonuses  and
tax  free  money.  Experience
needed.  Call  Scott  507-437-
9905.  Apply  on-line
http://www.mcfgtl.com (MCN)

OWNER  OPERATORS  want-
ed. Paid  all  miles.  No  touch
freight.  Many  operating  dis-
counts. Family run business for
75  years.  Many  bonuses  and
good home time. Direct deposit
paid  weekly.  Call  800-533-
0564 ext.205. (MCN)

25 DRIVER TRAINEES NEED-
ED!  Become  a  driver  for
Stevens Transport! NO EXPE-
RIENCE  NEEDED!  New
drivers  earn  $800+  per  week!
PAID CDL TRAINING! Stevens
covers  all  costs!  1-888-734-
6714 drive4stevens.com

DAKOTA FRESH FOOD HUB
MANAGER

Newly  formed food hub seeks
entrepreneurial-minded individ-
ual to handle sales, marketing,
warehouse  management  and
transportation logistics for pro-
ducer-owned  LLC.   Excellent
communication  skills,  past
sales experience and technical
skills  required.   30  hours  per
week.  For  more  information
contact Kari O*Neill at 
605-685-6972 or 
kari.oneill@sdstate.edu

Part-time NA/CNA 
Openings

8  hour  night  position  –  32
hours every 2 weeks
12  hour  day  position  –  48
hours every 2 weeks 

Every other weekend &
holiday – will train.

Benefits available.
Apply at 

Sacred Heart Monastery
1005 W 8th St
Yankton, SD 
605-668-6284 

Part-time Night Charge
Nurse Position

24  hours  every  two  weeks.
Includes  every  third  week-
end  and  holiday.   Benefits
available.  Apply at:

Sacred Heart Monastery
1005 W 8th St.
  Yankton, SD 
605-668-6284 

MAINTENANCE DIRECTOR
Responsible for interior/exteri-
or  upkeep  &  maintenance  of
the property.  Job duties & ap-
plication  may be  picked  up at
the  Yankton  Mall  office,  2101
Broadway, Yankton, SD.

www.broadcasteronline.com
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What:  Public Talk, free 
admission 

When:  Tuesday Nov. 24, 
6:30 pm

Where:  St. Paul’s Epis-
copal Church, 10 Linden St., 
Vermillion 

Phil and Mary Reed (not 
their real names) had a 
beautiful home, full of love 
and opportunities for learn-
ing. Eight-year old Charlie 
had a lifetime of feeling like a 
suitcase, being passed from 
place to place. He knew how 
to blend in to new places, 
and the Reeds knew how to 
be good parents. Everybody 
knew that it was the best 
thing ever when the Reeds 
decided to adopt Charlie 
-- everybody, that is, except 
Charlie.  

After years of struggle, 
Mary Reed knew a break-
through had occurred when 
Charlie spoke three little 
words to her.  Not, “I love 
you,” which he’d repeated 
without conviction from the 
beginning, but something 
more honest.  Charlie said, “I 
feel sick.” Then, he threw up.  

Attachment is the kind of 
love that children reserve for 
people whom they trust to 
take care of them, especially 
when they don’t feel clever 
or attractive.  It’s the kind of 
love that we want around us 
when we feel sick or sad, and 
it’s the faith in one certain 
someone to make us feel 
almost magically better.  

Attachment is the "golden 
ring" in older child adoption:  
the prize that every adop-
tive parent longs for, and 
that every adopted child like 
Charlie fi nds hard to give. 
The child’s Attachment to 
caregivers is the foundation 
for reaching adulthood safely, 
and for becoming a secure 
and productive member of 
the family and community. 
But children like Charlie often 
experience traumas in their 
very early life, beginning 
before birth and continuing 
through infancy and early 
childhood. These experi-
ences can compromise and 
challenge their ability to form 
true Attachments when they 
fi nally meet their adoptive 
family.

Dr. Patterson is the author 
of Hunter, Faith and the An-
cestors:  An adoption story 
of courage and belonging. 
She will be speaking on her 
forthcoming book, Loving 
the Porcupine:  The Role of 
Developmental Trauma and 
Attachment in Older Child 
Adoption, at St. Paul's Epis-
copal Church, Vermilion, on 
Tuesday Nov. 24 at 6:30 pm. 
This is a free presentation 
that offers crucial insights for 
adoptive and foster parents, 
social workers, child and fam-
ily therapists, and especially 
students of social work, psy-
chology, education and child 
development.  

Loving the 
Porcupine:  
The Role of 

Developmental 
Trauma and 

Attachment in 
Older Child 

Adoption

Experience...the Difference!

TELLER/LENDING ASSISTANT

Application deadline is open until filled
First Dakota National Bank is an Equal Opportunity Employer of women, minorities, 

protected veterans and individuals with disabilities
Member FDIC

With total assets exceeding $1.2 billion and a financial team of over 320 dedicated 
banking professionals, FIRST DAKOTA NATIONAL BANK is seeking a full-time  
Teller/Lending Assistant for our Vermillion location. Rotation of hours include  
M-F 8:00 am - 4:30 pm, rotating Saturdays 8:45 am - 12:00 pm.

Qualified candidate will possess strong interpersonal, communication and problem 
solving skills; will be professional and organized, and demonstrate a friendly customer 
service demeanor. Preferred candidate will have at least 1-3 years of business banking 
loan support experience, strong attention to detail, excellent verbal communication 
skills as well as familiarity with UCC’s, general financial information, title work, real 
estate and commercial lending. The individual will possess cash handling experience, 
good manual dexterity, ability to maintain strict confidentiality, numerical skills with 
attention to detail and follow bank policies and procedures. This position may also 
require standing for long periods of time and the ability to work accurately and 
efficiently under pressure. Proficient computer skills, including word and excel, are 
necessary.

FIRST DAKOTA offers a team oriented work environment with competitive 
compensation and excellent benefits including Medical, Dental, Life, Short and 
long Term Disability, Career Apparel & 401(k). Successful applicant must pass pre-
employment screening including credit history and criminal record check.

Interested candidates may apply online at www.firstdakota.com/Employment 
or request an application at any First Dakota location.

Human Resources Department
PO Box 156 • Yankton, SD 57078

Email: hresource@firstdakota.com

University of South 
Dakota has been ranked 135 
among the best colleges for 
veterans by College Factual 
(www.collegefactual.com), 
a trusted resource that uses 
customizable tools and 
outcomes-based rankings 
systems to guide students 
through the college selection 
process.

A number of factors 
important to veterans were 
used to determine the rank-
ing. Some important data 
points are how affordable 
the school is to veterans, the 
size of the veteran popula-
tion at the school, whether 
the school accepts ACE 
credits and offers fl exible 
learning options, and avail-
ability of veteran resources 
such as a veteran's offi ce on 

USD Ranked Among 
Best Colleges 
For Veterans

campus.
The ranking also includes 

important quality metrics 
such as graduation and reten-
tion rates, reported earnings 
of graduates, the percentage 
of full-time teachers, and the 
average student loan default 
rate.

In addition to University 
of South Dakota's placement 
in Best Colleges for Veterans 
Overall, the institution also 
ranks highly for veterans in 
General Psychology, earn-
ing a 95 spot out of 875. The 
institution also is ranked 145 
out of 827 for veterans in 
Biology, General.

You can see all of the 
school's rankings at http://
www.collegefactual.com/
colleges/university-of-south-
dakota/rankings/badges/.

College Factual's ranking 
system is based on a series 
of algorithms that include 
information from the Depart-
ment of Education, nationally 
mandated data reporting for 
institutions, Veterans Affairs, 
and Payscale.

For more information 
about College Factual's rank-
ings, visit www.collegefac-
tual.com or contact media@
collegefactual.com.

 Smile. ☺
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 Volin Fire & Rescue
 Feather Party! 
 Friday, Nov. 20th

 5:00PM  • Volin Town Hall

(StatePoint) Dream vaca-
tions come in all shapes 
and sizes. For some, it may 
be visiting every ballpark 
nationwide. For others, it’s 
island hopping in the Carib-
bean.

Yet nearly three-quarters 

of Americans haven’t 
taken their dream vacation 
because they think it’s too 
expensive, according to a re-
cent Bank of America survey. 
But dream vacations don't 
have to be out of reach. Ted 
Allen, travel expert and Food 

Network host, has teamed 
with Bank of America to 
provide smart budget travel 
tips:

• Monitor airfare and ho-
tel rates a few months out to 
potentially save hundreds of 
dollars on last minute price 

Smart Budget Travel Tips for That Dream Vacation
surges. Travel during off-peak 
times to stretch your budget 
and avoid crowds.

• Use a credit card that 
rewards you for purchases 
made throughout the year. 
“My BankAmericard Travel 
Rewards credit card earns 
an unlimited 1.5 points per 
dollar on all purchases, and 
since my points don’t expire 
I can save them up to offset 
future travel expenses,” says 
Allen. “And it’s great when I 
travel overseas because there 
are no foreign transaction 
fees.”

• Establishing a personal 
connection with travel repre-
sentatives helps open doors 
for hidden upgrades and 
deals. For example, with one 
phone call you may be able to 
check a bag for free.

Don’t defer your dream 
vacation forever. Simple 
tips can make your dream a 
reality.


