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The SD Human Services Center, a 304-bed inpatient 
psychiatric and chemical dependency treatment facility, 
is seeking Human Services Counselors. Bachelor’s de-
gree in psychology, counseling or related � eld preferred.

SOUTH DAKOTA
HUMAN SERVICES CENTER

HUMAN SERVICES COUNSELORS

HSC offers an excellent bene� ts package that includes: 

Starting pay is $15.50 per hour plus shift pay. 
To apply go to http://bhr.sd.gov/workforus. 

Job ID #4730. For more information contact the 
HR of� ce at 605-668-3118.

• 3 weeks paid vacation
• 10 paid holidays per year
• Employer-paid health insurance
  for employees

• Fully-matched 
  retirement plan
• And more!

 GRAPHIC 
 The Broadcaster Press/Plain Talk is seeking 
 an experienced graphic artist professional. 

 Qualifications:  Experience in graphic design, 
 newspaper layout and knowledge of Adobe 
 Acrobat, Photoshop, Quark, Multi-Ad Creator 
 Pro and InDesign. Applicants should be 
 detail oriented, ability to multi-task and able 
 to function well in a fast-paced environment.

 Full-time Monday-Friday. Medical, dental, and 
 vision insurance available. Paid time off/
 vacation time available after 90 days of 
 service. 

 Interested applicants send 
 cover letter and resume to:

 Plain Talk
 Attn: Kathy Larson
 201 W. Cherry St.
 Vermillion, SD 57069
 or email
 kathy.larson@yankton.net
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 201 W. Cherry St., Vermillion, SD
 Equal Opportunity Employer

Interested candidates please go online to
avera.org and fill out an application or call

605-267-2081 for more information

...is looking for
qualified individuals 
to join their team.

CNA’S WANTED
Must be certified. 

Full-Time/Part-Time shifts available

Just Picture It
and leave the 

rest to us

Come Join Our...
Design Sales Team

Excellent incentive pay and 
bonuses. Full-time, benefits, 

some evenings and weekends. 
Experience in furniture/appliance 

sales preferred, but willing to train.
Apply in person.

920 Broadway • Yankton

Slumberland
Must be an RN and be willing to work alternate weekends 

and 12 hour shifts.  We are 42 bed facility within a 25 minute 
drive from Vermillion.  We are offering a $1,000 hire on bonus, 

paid license renewal and paid continuing education hours.

Ponca Nursing & Assisted Living Center 
is taking applications for a Full Time 

MDS Coordinator/Asst. DON

For further information please contact: 
Jacque or Becca at 402-755-2233 or apply at 

410 Ball Park Road • Ponca, NE.

Westendorf Manufacturing is actively seeking self-motivated 
individuals to join our experienced Outside Sales Team in 
the South Dakota, Nebraska and Minnesota areas. 

Duties include frequent overnight travel, calling and visiting 
our dealer market and selling our patented product line. 
These individuals should enjoy selling, accomplishing and 
exceeding goals.

Experience and understanding of the selling process and 
the ability to teach and train others is required. These 
individuals must have exceptional verbal and written 
communication skills as well as proficient knowledge of 
MS Word, Excel, ACT and Outlook. Excellent people skills 
is also a must as these individuals will be meeting new 
people daily and will be required to maintain those 
relationships.

Background in agriculture and/or experience working 
with farm equipment and mechanical skills is a plus.

This is a full-time position. If you 
are interested, please submit your 
resume to HR@westendorfmfg.com. 

Now Hiring

2503 Fox Run Parkway, Suite #4
605-689-2005
Yankton, SD

Monday-Friday 8-5
Apply online at www.asinc.net

*No Fee For Job Seekers

• Assembly

• Machine Operator

• Packaging

• Order Selector

• Painter

• Sewers

• General Production

EOE

PERMANENT OFFICE PROGRAM TECHNICIAN Job Opening 
Available at Clay County FSA - Closes November 2, 2015

The Clay County Farm Service Agency has a vacancy for a permanent full-time 
Program Technician position, located in the Vermillion, SD Office. 
The individual selected for this position will: 

• Carry out office activities and functions pertaining to one or more of the
program areas administered in the county
• Interpret and explain procedures, program regulations and forms to
producers and other agency personnel
• Utilize computer to maintain producer data and process automated
program forms.
• Use a high degree of initiative and judgment in planning and carrying out
assigned tasks and resolving problems encountered.

This office position offers a generous salary, retirement, savings plan, 
paid vacation, sick leave and other benefits. 

Applications are being accepted online through November 2, 2015 at 
https://www.usajobs.gov/. Applications not submitted by this date through 

the USAJobs website will not be accepted. For more information contact 
Keith Zanter, County Executive Director at 605-624-7060 Ext. #2, 

or at keith.zanter@sd.usda.gov. 
FSA is an Equal Opportunity Provider and Employer

Sunset Manor Avera is now 
accepting applications for the fol-
lowing positions to join our  excel-
lent team of caring professionals:

For application materials 
contact the Personnel Office at

Sunset Manor 
Irene, S.D. at 

(605) 263-3318
or apply online at

 www.avera.org/careers

Certified Nursing 
Assistant 

Full-time position to 
work day & evening 

rotation.

RN/LPN 
Charge Nurse

Part-time
day and night

positions

Housekeeping/
Laundry
Part-time  
position

RN/Clinical Care 
Coordinator

Traumatic Brain 
Injury Unit and 

Challenging 
Behavior Unit

Cook
Part-time & 

Full-time position to 
work both day and 

evening shifts.

Certified Nursing 
Assistant

Full-time day and 
night positions 

available to work 
in our Traumatic 
Brain Injury unit.
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BROOKINGS, S.D. - Once 
again the brisk fall air is 
here, which means most 
cow-calf producers are busy 
processing and tending to 
new weaned calves.

“While weaning time 
usually requires all hands 
on deck, we can also take 
advantage of this time to 
manage the cows before 
they are sent back out to 
pasture,” said Taylor Gruss-
ing, SDSU Extension Cow-Calf 
Field Specialist.

While cows are corralled, 
Grussing encouraged cow-
calf producers to conduct 
pregnancy detection and 
take note of body condition 
score.

Pregnancy Diagnosis 
With evolution of technol-

ogy, there are now several 
methods of pregnancy diag-
nosis available for producers 
to choose from. 

Rectal palpation has been 
utilized for decades, and 

still remains as a viable way 
for an experienced person 
to physically palpate the 
fetus and determine the 
gestation length (age) of the 
fetus. “This method is quick, 
requires no extra equipment 
and is the least cost option 
for producers,” Grussing 
said.

Another option available 
is transrectal ultrasonog-
raphy. With this method 
an ultrasound machine is 
connected to a probe that 
is inserted into the rectum 
either by hand or using a 
hands-free probe extender 
allowing the fetus to be 
examined visually. 

Grussing  said the advan-
tages of ultrasound include; 
earlier determination of 
pregnancy (as early as 28 
days), more accurate age de-
termination, sex of the fetus, 
presence of multiple fetuses 
as well as visual inspection 
of other structures of the 

reproductive tract. 
“For optimal results, 

pregnancy detection via 
ultrasound should take place 
before the fetus is 4 months 
along,” she said.

Transrectal ultrasound 
requires special equipment 
which makes it more expen-
sive than rectal palpation; 
however, the value of the 
additional information ob-
tained can help make more 
precise decisions that may 
be beneficial to the overall 
performance of the opera-
tion. 

Blood tests can be 
utilized to detect preg-
nancy. Blood tests measure 
the amount of pregnancy 
associated glycoproteins 
(PAGs) being secreted by the 
placenta, and are secreted 
from day 28 of gestation 
until calving. 

Blood samples are sent to 
a lab for analysis which can 
take a few days; therefore, it 

may not be the best option 
for a producer who wants to 
have the task completed in 
one day. 

In addition, if a cow 
was pregnant but lost the 
pregnancy, PAGs will remain 
in the blood for an extended 
period of time (60 days) so 
false positives are possible. 

“Determining pregnancy 
status of females is impor-
tant for producers, not only 
to help them plan for calving 
season, but to also analyze 
overall reproductive effi-
ciency of the herd,” Grussing 
said.

Once herd pregnancy 
rates are determined, 
Gussing encouraged produc-
ers to consider different 
management for late calving, 
young, and thin cows. 

Open Cows
Females that are not 

pregnant (open) should be 
sorted off from the rest of 
the herd and either re-bred 

and entered into a fall-calv-
ing herd, placed on feed to 
add weight and value before 
being sold or sold immedi-
ately to decrease winter feed 
costs. 

Body Condition Score
A good time to estimate a 

cow’s body condition score 
(BCS) is as she leaves the 
chute following pregnancy 
detection. 

A BCS is a visual evalua-
tion of the energy reserves 
of an animal. This score is 
based off a 1 to 9 scale, with 
1 being emaciated and 9 be-
ing obese. 

Gussing said BCS should 
be done several times 
during the year (calving, 
breeding, weaning) in order 
to determine if cows are 
performing efficiently or if 
nutritional strategies need to 
be adjusted. 

“In terms of reproductive 
efficiency, cows perform 
most efficiently at a BCS 

of 5 to 5.5. Therefore, if a 
female is at a BCS less than 
desirable at weaning time, 
a nutritional plan should 
be implemented to get her 
to the appropriate score by 
calving time,” he said.

Cows are in mid-gestation 
at preg-check time, which is 
also when the maintenance 
requirements are their low-
est; thus, this is the most 
economical time to add 
condition, Gussing said. 

“In order for a cow to re-
main in the herd, she needs 
to contribute revenue to the 
operation; therefore, becom-
ing pregnant and weaning 
a healthy, productive calf 
each to year is necessary,” 
Gussing said. “While there is 
a cost associated with imple-
mentation of these prac-
tices, they can also improve 
management, efficiency and 
overall profitability of an 
operation.”

Fall Management To-Do List For 
Cow/Calf Producers

Timothy Tracy, CEO of San-
ford Vermillion Medical Center, 
in Vermillion, SD was elected 
Chairperson at the Annual 
Business meeting of the South 
Dakota Association of Health-
care Organizations (SDAHO). 
Tracy assumed his leadership 
role at SDAHO’s 89th Annual 
Convention in Sioux Falls, SD. 
He will provide leadership and 
direction for health care across 
South Dakota on a state and 
federal level along with the 
14-member SDAHO Board of 
Trustees. As SDAHO moves into 
its 90th year, Tracy will lead the 
Association as it strengthens 
its position with advocacy and 
member services.

Tracy has worked as a 
health care administrator in 
South Dakota and North Dakota 
since 1983, and has been the 
Chief Executive Officer of San-
ford Vermillion Medical Center 
since April 2004. Tracy will have 
an exciting year as SDAHO’s 
Chairperson along with leading 
a $14 million expansion and 
renovation project for Sanford 
Vermillion scheduled for com-
pletion in the summer of 2017.

Tracy is an ordained Deacon 
for the Catholic Diocese of 
Eastern South Dakota currently 
serving at St. Agnes Parish 
and School in Vermillion while 
assisting with several Diocesan-
wide assignments. He has also 
been active in other community 
service organizations includ-
ing: the American Legion and 
various Economic Develop-
ment organizations. Tracy has 
received recognition for his 
leadership from the Dakota Con-
ference on Rural Health with 
its Outstanding Rural Health 
Professional Award in 1997 and 
was the recipient of the Shirley 
Ann Munroe Leadership Devel-
opment Award in 2001 from the 
American Hospital Association.

Tracy is graduate of the 
University of South Dakota 
in Vermillion and received 
his master’s degree in health 
services administration from 
Central Michigan University in 
Mount Pleasant, MI in 2004.

SDAHO represents 53 
hospitals, health systems and 
33 post-acute care facilities 
across SD providing a unified 
voice for its members with state 
and federal advocacy. Over 700 
health care providers attended 
the convention representing 
administration, governance and 
18 affiliated health care profes-
sional membership societies. 
Numerous health care issues 
were discussed including qual-
ity of care initiatives, patient 
safety, advocacy, leadership 
and health care policy and the 
implications it brings for South 
Dakota. For more information, 
please visit www.sdaho.org.

Tracy Leads 
Direction Of 

SDAHO

Tired of just putting in the hours? Looking for 
something more meaningful? Would you like a 
career with a leading company in an exciting 

industry that is changing the world?

+

To view this position and more, 
visit POET.com/hudson.

POET Biorefineries provide millions of gallons 
of ethanol and other renewable products to 

places all around the world every year.
Equal Opportunity Employer.

• Shift Differential 
• 3 to 4 day workweek
• Guaranteed OT
• Retirement Plan

• Every Other Wknd Off
• Outstanding Benefits
• Great Culture
• Excellent Safety Record

DON’T JUST CHANGE YOUR JOB

CHANGE TOMORROW

Now expanding our team and 
adding additional positions:

MAINTENANCE TECHNICIAN
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Operator & Maintenance Technician


